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Penslonable Salaries

For the purposas of this schedule, Pensicnable Salaries are defined as the basic salary plus any
contractual allowances, or as wbsequenﬂy amended by the Scheme's Trust Deed and Rules.

For the puposs of catculating University contributions, any reduction in the rate of Pensionable
Salary as a result of matemity, patemity or sick leave will be ignored unlesa advised otherwiu by
the University.

Arrangements for ather parties to make payments to the Scheme

There are no arangements for anyons other than the University or members to contribute ta the
Schams.

Dates of review of this echedule

This schedule of contributions will be reviewed by tha Trusteas and the University no later than
18 months after the effective date of each actuerial valuation, due every three years.

University and Trustee agreemant

This schedule of contributiona has been agreed by the University and the Trustees of the
University of Edinburgh Staff Benefits Scheme on 11 June 2019.

8igned on behalf of the N
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Staff Benefits 8cheme
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University of Edinburgh Staff Benefits Scheme

Internal Dispute Resolution Procedure (“IDRP”): The official process set up by pension schemes to deal with
disputes between the Trustees and scheme beneficiaries.

Lifetime Allowance (“LTA™): The Lifetime Allowance is the highest value of pension savings you can draw
without paying tax. The amount set by the Government is and the standard Lifetime Allowance is currently
£1,073,100 (2021-2022).

Member Nominated Trustees {“MNT”): Under the Pensions Act 2004 trustees must ensure that arrangements
are in place to provide for at least one-third member nominated trustees (MNTs) or, where there is a corporate
trustee, one-third member-nominated directors (MNDs} and that those arrangements are implemented. The
arrangements must include a nomination process and a selection process, and comply with other statutory
requirements.

Pension Commencement Lump Sum {“PCLS"): Members can take up to 25% of the capitalised value of their
pension benefit as a lump sum at retirement. This is also known as a tax-free lump sum or tax-free cash.

Pension Protection Fund (“PPF”): The PPF was established by the Pensions Act 2004 with effect from April
2005. The PPF's main function is to provide compensation to members of eligible DB pension schemes where
there are insufficient assets in the pension scheme to cover the PPF level of compensation.

Retail Price Index (RPI): The RPI is one of the two main measures of consumer inflation produced by the
United Kingdom's Office for National Statistics (ONS).

Salary Sacrifice: An arrangement whereby the member agrees to give up a pertion of their salary in exchange
for that part of the salary being paid into the pension scheme directly from the employer, thus lowering the
amount of pay eligible for National insurance contributions.

Schedule of Contributions: A legal document setting out the schedule of contributions payable to the scheme.
State Pension Age: The age individuals need to reach to be able to take payment of the UK State Pension.

Statement of Investment Principles: A written statement governing decisions about investments for the
purposes of an occupational pension scheme.,

The Pensions Regulator (“tPR"}): tPR is the UK's regulator of work-based pension schemes. It's primary
objectives are to protect the benefits of members of work-based pension schemes; promote and improve
understanding of the good administration of work-based pension schemes; reduce the risk of situations arising
that may lead to compensation being payable from the PPF; in relation to scheme funding only, minimise any
adverse impact on the sustainable growth of an employer; and maximise compliance with the automatic
enrolment duties.
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